


Article 7 Hours of Employment 

7.1.5  Teachers who are assigned a “zero period” will be expected to participate in two (when four are 
scheduled) or three (when five are scheduled) activities when the professional day bell 
schedule is being used. participate in staff and department meetings on average of at least two 
per month when the school site is using the professional day bell schedule. Other meetings 
(WASC, etc.) may be assigned at the discretion of the site administrator. (Board Approved 
5/25/22) 

7.5  An employee’s responsibility shall include, but shall not be limited to, attendance at parent 
conferences, curriculum and department meetings, back-to-school nights, graduation, student 
supervision, extra-duty assignments and faculty meetings.  

 
7.6  The Principal or other immediate supervisor will assign in any school year such duties outside of 

the above work periods so that the amount assigned any employee in the school shall be equitable 
to that amount assigned other employees in the same school. At comprehensive high schools, 
this will be no more than four assignments per year. On average, these assignments will be 
two hours and some assignments may be counted as two (e.g., dances). These assignments 
shall be known as non-compensated extra-duty assignments. Employees may request required 
extra-duty assignments and compensated extra-duty assignments prior to their assignment by the 
Principal or supervising administrator. When a duty is canceled or rescheduled, the employee 
will be allowed to choose another duty.  

 
Compensated activities cannot be counted as an extra duty; however, an employee may 
forgo compensation and count the activity as an extra duty.  

 
 
 
  



Article 8 Class Size 
 
CORE Classes (English, Mathematics, Science, and Social Science) will be capped at a maximum of 36 
pupils per section. Should the teacher have a class over 36 pupils, the teacher will receive a stipend of 
$225 per student, per semester for each student over 36 in each section taught. 
 
CORE Classes (English, Mathematics, Science, and Social Science): Max number of contacts per 
teacher is 170 students. The cap per class is 36.  Pay 0.5% of Col 1 Step 1 per student per semester 
over 36 per period and 0.5% of Col 1 Step 1 per student per semester over max cap of 170. Students 
will only be counted once toward either individual class size cap or the maximum cap of students, 
not both. Maximum number of contacts will be prorated for teachers on a 6 period assignment. 
 
The District will strive to maintain a 46 – 1 ratio in Physical Education classes. Should the teacher have a 
class roster over 50 pupils, the teacher will receive a stipend of $225 per student, per semester for each 
student over 50. 
 
Physical Education: Max number of contacts per teacher is 240. The cap per class is 50 students 
per class.  Pay 0.5% of Col 1 Step 1 per student per semester over 50 per period and 0.5% of Col 1 
Step 1 per student per semester over max cap of 240. Students will only be counted once toward 
either individual class size cap or the maximum cap of students, not both. Maximum number of 
contacts will be prorated for teachers on a 6 period assignment. 
 
Access (M, S, E) Electives: The max cap per class is 27 students. Pay 0.5% of Col 1 Step 1 per 
student per semester over 27 per period. 
 
Max caps in Special Education Courses: Max cap per class is 14 students for SDC and SDCI. Pay 
0.5% of Col 1 Step 1 per student per semester over 14 per period. Max cap per class is 20 students 
for RSP. Pay 0.5% of Col 1 Step 1 per student per semester over 20 per period. 
 
The number of students in a class shall not exceed the number of workstations in the facility used for the 
class, except with the written consent of the instructor. (example: computer labs, science labs, etc.) 
 
Class rosters will be confirmed on the 11th school day of each semester for Core, and Physical Education, 
Access (M,S,E) Electives, and Special Education classes. Teachers who have class sizes in excess of 
the above totals will be compensated for the entire semester regardless if the student caseload then drops 
at a later date in the semester. If a teacher’s official roster exceeds the above totals at any point beyond 
the 11th day of the semester, following a 10 day grace period, the teacher will be compensated for the entire 
semester. Teacher’s Aides will not count toward class size or official roster totals. 
 
If the District adds a section to a site within the semester to obtain the District Staffing Ratio in a particular 
subject and grade level, then the employee will be paid receive at a pro-rated stipend rate in accordance 
with this article. (Board Approved 12/17/19, 5/25/22) 
 
Article 9 Assignment, Reassignments, Transfers 
9.6.7 Full time Administrative Interns will be assigned to six periods per day. Evening work and extra 

days before and after the regularly calendared school year are required. Evening work shall be 
compensated pursuant to a stipend of $6,000 $5772 (Appendix A). Assignments which are not full 
time shall receive a prorated stipend and prorated expectations of evening work. Payment will be 
split between the December and June check. (Board Approved 5/25/22) 

 
Article 10 Compensation 
 
10.3.10 The employee in this program shall receive assignments in a similar manner as full-time employees 

and will participate as a member of the full-time staff.  The employee in this program will be 
expected to participate in two (when four are scheduled) or three (when five are scheduled) 
activities when the professional day bell schedule is being used. including attendance at 
faculty meetings and committee assignments, unless he or she has no assignments in a given 
semester. 



 
Article 11 Leaves 
 
11.2.3 During these five months, the amount deducted from the salary due the employee for the time 

which the absence occurs, shall not exceed the sum paid a substitute employed to fill the position 
during his/her absence, or if no substitute was employed, the amount which would have been paid 
to the substitute had he/she been employed. 

 
If the employee absence is due to Pregnancy Disability Leave (PDL), the District will deduct 
no more than the current daily substitute rate in place throughout the duration of the PDL.  
Long term substitute rate will not be deducted from the employee’s compensation during 
the PDL. 

 
11.4 Parental and Adoption Leave  
 

11.4.1  Two days of parental and/or adoption leave shall be granted the prospective parent on "the 
day of birth" and "the take-home day." Such leave shall be with pay and shall not be 
deducted from accumulated sick leave. For employees who need to utilize parental, or 
adoption leave, the District will comply with California Government Code Section 12945 
and Education Code Section 44977. If employees need further information regarding 
parental, adoption, paternity, or maternity leaves, they should contact the Human 
Resources Department.  

 
11.9 Personal Leave 
 

11.9.2.6 Prior day Three business days’ notice to site administration is required except in 
emergency situations. 

 
11.14 Earning Additional Leave Through Substituting  
 

Any staff member wishing to have accrued additional leave credit earned through substituting paid 
out at the end of any other month will notify payroll on or before the 1st of the month. (Board 
Approved 2/12/08, 5/21/12, 6/13/23). 

 
Any staff member may replace a previously used day of leave (sick, personal necessity, or 
personal leave) with a leave day earned through substituting within the same school year in 
which it was earned. This may be done only in full day increments and cannot exceed the 
10 leave days provided to certificated staff each year. The deadline for any such request 
shall be May 15th of any given school year. 
 

 
11.6 Bereavement Leave 
 

11.6.2  "Member of the immediate family" shall here mean: mother, father, mother-in-law, father-
in-law, wife, husband, son, daughter (including stillbirth or miscarriage); grandchild; 
brother, sister of the employee; grandparents of the employee and spouse; the son-in-law 
or daughter-in-law of the employee; or any relative in the immediate household of the 
employee. 

 
 
 
Article 21 Term 
21.1 This Agreement shall remain in full force and effect from the date of ratification by both parties up 

to and including June 30, 20245; and thereafter shall continue year-by-year unless one of the 
parties notifies the other in writing no later than April 1 (beginning with the year 2010) of its request 
to modify, amend, or terminate the Agreement. Each party may have a compensation re-opener 
and two other re-openers and until modified by a successor agreement. 





Schedule A Column 1/Step 1 $55,799

The following do not receive longevity  bonus:

5.00% 2,790 JANUARY

5.50% 3,069 1/2 DEC 1/2 JUNE

1.00% 558 JUNE

1.75% 976 JUNE

3.75% 2,092 JUNE

2.75% 1,534 JUNE
5.00% 2,790 JUNE
7.00% 3,906 JUNE
8.75% 4,882 JUNE

10.00% 5,580 JUNE

2.50% 1,395 JUNE
4.50% 2,511 JUNE
6.00% 3,348 JUNE

2.50% 1,395 JUNE
4.50% 2,511 JUNE
6.00% 3,348 JUNE

7.50% 4,185 JUNE
9.00% 5,022 JUNE

10.50% 5,859 JUNE

6.00% 3,348 JUNE
*Five major areas: English, Social Studies, Math, Science, and Counseling, 10%
in June

~HARLAN CARTER CHANGE TO % RATE 7/1/24
~CHOREOGRAPHER/ACOMPANIST CHANGE TO % RATE 7/1/24
~SUPPORT TEACHER CHANGE TO % RATE 7/1/24
~CULINARY ARTS CHANGE TO % RATE 7/1/24
~FFA ADVISOR CHANGE TO % RATE 7/1/24
~DEPT CHAIR BETWEEN 16 - 50+ PERIODS CHANGE TO % RATE 7/1/24
~ENGLISH LANGUAGE MONITOR CHANGE TO % RATE 7/1/24
~SITE TESTING COORDINATOR CHANGE TO % RATE 7/1/24
~504 COORDINATOR CHANGE TO % RATE 7/1/24

~ 3.00% EFFECTIVE 7/1/20
~ 5.92% EFFECTIVE 7/1/22
~ 2.08% EFFECTIVE 7/1/22
~ 6.17% EFFECTIVE 7/1/23

ENGLISH LANGUAGE MONITOR

DISTRICT CHAIR*

0 - 15 504'S
16 - 30 504'S
31 - 45 504'S

21 + AP SECTIONS

504 COORDINATOR

FFA ADVISOR

SITE TESTING COORDINATOR
0  - 10 AP SECTIONS
11  - 20 AP SECTIONS

SUPPORT TEACHER

CULINARY ARTS

DEPT CHAIR  
1  - 15 PERIODS
16 - 35 PERIODS
36 - 49 PERIODS

SPECIAL ED SITE DEPT. CHAIR

0 - 20   EL STUDENTS
21 - 40 EL STUDENTS
41 +     EL STUDENTS

SHASTA UNION HIGH SCHOOL DISTRICT

OTHER ASSIGNMENTS

HARLAN CARTER

CHOREOGRAPHER/ACCOMPANIST

50 + PERIODS
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HOLIDAYS/RECESSES CERTIFICATED DATES

June 4

Feb 15

Aug 10

Aug 11

46

May 2027 June 2027

Martin Luther King Day  . . . . . . . .

January 2027 February 2027 March 2027

Labor Day  . . . . . . . . . . . . . . . . . Sep 7

Veteran's Day Holiday. . . . . . . . . . . . . . .

August 2026

September 2026

48

42

Finals

2026-27 School Calendar 

October 2026 November 2026

July 2026

44

1st Quarter Ends:

1st Semester Ends:

3rd Quarter Ends:

2nd Semester Ends:

October 9

December 18

March 19

June 3

Student Attendance Days (180)

Minimum Days

April 2027

Washington Day. . . . . . . . . . . . . .

December 2026

Lincoln Day Observed. . . . . . .. . . . Feb 16

Nov 11

(by law must be Nov 11 if a weekday)

Thanksgiving Break . . . . . . . . . . . Nov 23-27

Winter Break  . . . . . . . . . . . . . . .

Jan 18

School Starts: August 12

School Ends: June 3

District Work Days 

Memorial Day . . . . . . . . . . . . . . .

Staff Development Days 

June 18

Dec 21-Jan 4

May 31     (If snow day makeup is used, then March 26 

holiday will be moved to March 30)

Easter - March 28

Juneteenth Observed . . . . . . . . . . . . . . . . . 

Snow Day Makeup: March 26

Presidents' Week . . . . . . . . .. . . . . . Feb 15-19

Spring Break . . . . . . . . . . . . . . . .

Jan 4

March 26-April 2

Board Approved:




